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THIS AGREEMENT madc and entered into on this first day of April, 2010, by and between the BOARD OF
CHOSEN FREEHOLDERS OF THE COUNTY OF PASSAIC, hereinafter referred to as the “EMPLOYER”, and
LOCALNO. 11, affiliated with the INTERNATIONAL BROTHERHOOD OF TEAMSTERS, with its principal place of
business located at 810 Belmont Avenue, North Haledon, New Jersey, a labor organization representing the Road and
Public Buildings, Inspectors, Security Guards, Buildings and Grounds, Mosquito Commission, Shade Tree, Sewer
Department, Golf Course, Parks Department and Bridge Department blue collar employees, hereinafter referred to as the
“UNION",

ARTICLE 1
RECOGNITION

Section 1. The Board of Chosen Freeholders of the County of Passaic hereby recognizes the Union as the exclusive bar-
gaining agent for all blue collar employees now employed or to be employed in the Road and Public Buildings, Buildings
and Grounds, Mosquito Commission, Shade Tree, Sewer Department, Golf Course, Parks Department and Bridge
Department, exclusive of Supervisory, Office and Clerical employees, in all those matters specifically provided herein
pertaining to rates of pay, hours of work, and other conditions of employment.

Section 2, Wherever used herein the term “Employees” shall mean and be construed only as referring to the blue collar
employees of the Road and Public Buildings, Inspectors, Watchman, Buildings and Grounds, Mosquito Commission,
Shade Tree, Sewer Department, Golf Course, Parks Department and Bridge Department including the following titles:
Assistant Greenkeeper, Assistant Grounds Keeper, Assistant Welder, Bridge Operator, Boiler Operator, Building
Maintenance Worker, Building Maintenance Worker LPL, Building Service Worker, Carpenter, Clerk Driver/Stock Clerk,
Electrician, Equipment Operator, Garage Attendant, Guard Public Building, Inspector Mosquito Exterminator, Inspector
Road Openings, Inspector Trainee, Inspector Work Operators, Laborer, Low Pressure Licenses, Maintenance Repairer,
Mechanic, Mechanic Diesel, Motor Broom Operator, Mosquito Exterminator, Senior Boiler Operator, Senior Carpenter,
Senior Design Let & Processing, Senior Maintenance Repairer, Senior Mechanic, Senior Mechanic/Diesel, Senior Park
Caretaker, Senior Tree Climber, Senior Security Guard, Senior Welder, Security Guard (Buildings Ground), Sign Maker
2, Traffic Maintenance Operators, Tree Climber, Truck Driver, Water Repairer, Welder, exclusive of Supervisors, Office
and Clerical employees.

ARTICLE 2
UNION SECURITY

Section 1. The Employer agrees it will give effect to the following form of Union Security:
(a) All present employees who are members of the Local Union on the effective date of this Agreement can
remain members of the Local Union in good standing by payment of the regular monthly dues. All present

employees who are not members of the Local Union will pay a Representation Fee as set forth hereafter.

(b) It is agreed that at time of hire, newly hired employees, who fall within the bargaining unit, will be informed
that they have the chance to join the Union thirty (30) days thereafter or pay to the Local Union a Representation Fee.

Section 2. The County will notify the Union of any newly hired employees within fifteen (15) days of their starting date.

ARTICLE 3
CHECK-OFF OF UNION DUES
Section 1(a). The Employer hereby agrees 1o deduct from the wages of employees by means of a check-off the dues uni-

formly required by the labor organization pursuant to the provisions of N.J.S. 52:14-15.9E. The Employer, after receipt
of written authorization from each individual employee, agrees to deduct from the salaries of said employees their month-
ly dues and initiation fees. Such deductions shall be made from the 2nd salary paid to each employee during the month
and such deduction made the 1st month shall be a double deduction and thereafter the regular deduction shall apply to
dues owed for the following month.

Section 1(b). In making the deductions and transmittals as above specified, the Employer shall rely upon the most recent
communication from the Union as to the amount of monthly dues and proper amount of initiation fee. The total amount
deducted shall be paid to the Union within fifteen (15) calendar days after such deduction is made.



Section 2. Representation Fee

A. If an employee does not become a member of the Union during any membership year (from April 1 to the
following March 31) which is covered in whole or in part by the Agreement, said employee will be required

to pay a Representation Fee to the Union for that membership year. The purpose of this fee will be to offset the
employee’s per capita cost of services rendered by the Union as majority representative.

B. Prior to the beginning of each membership year, the Union will notify the Employer in writing of the amount of
the regular membership dues and initiation fee charged by the Union 10 its own members for that membership year.
The Representation Fee to be paid to non-members will be 85% of that amount,

D. The Employer will deduct the Representation Fee in equal installments, as nearly as possible, from the pay checks
paid to each employee on the aforesaid list during the remainder of the membership year in question. The
deductions will begin with the first pay check paid:

(a) Within 21 days after receipt of the aforesaid list by the Employer; or

(b) 30 days after the employee begins his or her employment in a bargaining unit position, unless the

employee previously served in a bargaining unit position and continued in the employ of the Employer in a non-
bargaining unit position or was on layoff, in which event the deductions will begin with the first pay check paid 10
days after the resumption of the employee’s employment in a bargaining unit position, whichever is later.

E. The Union will notify the Employer in writing of any changes in the list provided for in paragraph 1 above and/or
the amount of the Representation Fee, and such changes will be reflected in any deductions made more than 21 days
after the Employer received said notice.

G. On or about the last day of each month, the Employer will submit to the Union a list of all employees who began
their employment in a bargaining unit position during the preceding 30-day period. The list will include names, job
titles and dates of employment for all such employees.

L. The Union shall save the Employer harmless from any claims raised against it by an employee as a result of
fulfilling its obligations under this Article.

ARTICLE 4. MANAGEMENT RIGHTS

Except as modified herein, Management shall have the right to determine all matters concerning the management and admin-
istration of the public agency, which rights shall include, but not be limited to the rights 10 (a) direct the work-force, (b) hire,
promote, transfer, assign and retain employees, (c) suspend, demote, discharge or take other disciplinary action against
employees for cause, (d) relieve employees from duties because of lack of work or other proper reasons, (e) maintain the effi-
ciency of the operation, (f) determine methods, means and personnel by which-such operations are to be conducted and (g)
take any action necessary in conditions of emergency, regardless of prior commitments, to carry out the missions of the
County.
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ARTICLE 5
WORKWEEK

Section 1, The normal workweek shall consist of eight (8) consecutive hours per day, five (5) consecutive days per week.

Section 1 (a), The Road Department, Court House and Maintenance employees and Security Guards shall work under the
Schedule Spelled out in Section 1.

Section 2. The Custodians in the Public Buildings shall work five (5) days. Monday through Friday, and have two days off.
Boilermen/Fireman and Security Guards shall continue to work ten (10) consecutive days and then have four (4) consecutive
days off.

Section 2 (a). Golf Course employees shall work a normal workweek of five (5) days. Any work performed over eight (8)
hours in any day shall be paid at time and one-half (1 ¥2) the employee’s regular hourly rate. Overtime will be paid as earned.

Section 2 (b). Golf Course employees March 1 through to October 31 ~ During the months in which no regular scheduled
work will be performed on weekends, the County will schedule one (1) employee for any work scheduled on Saturday and
Sunday, whenever a supervisor is scheduled to work. Such work shall be rotated between the employees on the seniority list
for weekend work. The start time for weekend work will be 7:00 a.m. with a three (3) hour guaranteed work day.

Section 3. Any work performed on the sixth (6th) day shall be paid at one and one half (1-1/2) times the employee’s regular
rate of pay.

Section 3(a). Any work performed on the seventh (7th) day shall be paid at two (2X) times the employee’s regular rate of
pay.

Section 4. The County shall have the right to schedule new employees to work from Wednesday through Sunday and any
work performed after eight (8) hours in any given day shall be paid at one and one half (1-1/2) times the employee’s regular
rate of pay. The County has the right to post the above work schedule for County employees, but cannot force employees
hired prior to April 1, 2002 to work this schedule. The County shall first select said employees by volunteers, temporary
employees and less senior employees hired after April 1, 2001.

Section 4(a). Any work performed on the sixth (6th) day shall be paid at one and one half (1-1/2) times the employee’s reg-
ular rate of pay.

Section 4(b). Any work performed on the seventh (7th) day shall be paid at two (2X) times the employee’s regular rate of
pay.

ARTICLE 6
HOURS OF WORK

A. Public Buildings Employees
Shift “A”. oo, 7:00 a.m. to 3:30 p.m.
Shift “B”...ooveiiirerieeee s 3:30 p.m. 10 12:00 a.m.
Shift “C”...oeecrn 11:30 p.m. to 7:00 a.m.

B. Road Department.............cccooo.......... 7:00 a.m. to 3:30 p.m.
Road Department shall be entitled to one half (1/2) hour
lunch period.

C. Golf Course Employees and Golf Course Mechanics
April Ist through September 15th.......5:00 a.m. to 1:30 p.m.
September 16th through March 31st.......6:00 a.m. to 2:30 p-m.

ARTICLE 7
RATES OF PAY

Section 1. Employees in the unit will receive a 2.5% percent increase to the base salary effective and retroactive to April [,
2010. Increment if due on July 1, 2010.
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Section 2. Employees in the unit m)l receive a 2.5% percent increase to base salary effective and retroactive to April 1, 2011.
Increment if due on July 1, 2011,

Section 3. Employees in the unit will receive a 2.5% percent increase to base salary effective and retroactive to April 1, 2012,
Increment if due on July 1, 2012.

Section 4. Employees in the unit will receive a 2.5% percent increase (o base salary effective and retroactive to April 1, 2013.
Increment if due on July 1, 2013,

Section 5. Employees in the unit will receive a 2.5% percent increase to base salary effective and retroactive to April 1, 2014.
Increment if due on July 1, 2014, ’
Add - Step 10 to all Salary Guides.

Section 6. Overtime Rates

A. Any work performed beyond eight (8) hours in any one work day shall be considered overtime and be

compensated at the rate of one and one-half (1/1/2) times the regular hourly rate of pay for all such hours worked.

B. No employee in the bargaining unit shall be assigned to take compensatory time off in lieu of pay without
approval of Teamster Local 11 Business Agent.

C. All overtime worked shall be paid at one and one half (1- 172) times the employee’s regular rate of pay or
whatever is spelled out under Section 6 in lieu of compensatory time.

Section 7, Call-in Pay

A. Employees called to work prior to the start of their regularly assigned shift shall be paid overtime at the rate of
ne and one-half (1-1/2) times the regular rate for such hours worked prior to the beginning of the regular work day hours.

B. Employees called back to work after the conclusion of the normal shift, shall be entitled to a minimum of three

and one half (3-1/2) hours call back pay at the overtime rate of one and one-half (1-1/2) times the regular hourly rate.

The Employer will make every effort to call back employees within the needed classification(s) on overtime.

Section 8, Equitable Distribution of Qvertim

B. Overtime distribution shall be within Departmental lines only.

C. No employee working under the jurisdiction of this contract shall work more than sixteen (16) hours in any given
work day that includes snow removal emergency work.

Section 9 Meal Allowance

When an employee is required to work in excess of ten (10) hours or more, said employee shall be granted a second one-half
(1/2) hour lunch period at no loss of pay for such lunch period and shall be granted an additional one-half (1/2) hour lunch
period at no loss of pay for each five (5) hours over the above-mentioned ten (10) hours. Meal allowance of $8.00 plus one-
half (1/2) hour paid lunch period is to be paid by the Employer.

Section 10, If an employee is called in on emergency work or snow removal and the said employee works until his regular

starting shift the next day, 7:00 a.m., the said employee shall be entitled to 80 home for one (1) hour and come back to work
with no loss of pay.



Section 11. Temporary Emplc }g ‘}

A. A temporary employec is one who is hired for a period of up to a maximum of eight (8) months in a twelve (12)
month period, and is so informed at the time of hire. A temporary employee will not be required to join the Union
and may be terminated at any time and such termination shall not be subject to the Arbitration Provision of this
Agreement.

B. Any temporary employec retained beyond six (6) months in a twelve (12) month period shall be required to join
the Union and their seniority date shall start from their date of hire.

C. No full time or part time employee shall be laid off or suffer a reduction in hours as a result of the use of
temporary employees. No temporary employees may be hired while employees are on layoff unless the laid off
employees are first offered the position.

Section 12 Higher Classification Pay

A. In the event an employee is temporarily transferred to a higher rated position and performs the duties of that
classification for eight (8) hours or more, the employee shall receive the next higher rate of pay for the higher
classification for the entire day. It is understood that no employee shall receive a lower rate of pay to their own when
transferred to a higher classification. In any event if an open higher rated position is filled for more than thirty (30)
days by a temporary employee the County will then follow Article 20 — Job Vacancies, New Jobs Created of the
Collective Bargaining Agreement. (Open positions for the following reasons: FM.L.A., Workmen’s Compensation,
Disability, Leave of Absence, or any temporary vacancies which the employee will return to shall not apply to this
Article).

B. An employee temporarily transferred to a lower classification shall suffer no reduction in pay.

C. The provisions in sub-Sections (A) and (B) are effective when such duty changes are made for the convenience
of the Employer.

Section 13, In case of any emergency within Passaic County which requires the County to close one (1) or all of its locations,
employees who must remain in their position shall receive one and one half (1%2) times their hourly rate for all of the hours
worked after the emergency was called within those locations.

Section 14. Longevity

A. Longevity pay shall be determined by length of employment as follows each year of the contract and shall be paid
on the anniversary date.

* 2% of base pay after 7 years of service.

* 4% of base pay after 10 years of service.
* 6% of base pay after 15 years of service.
* 8% of base pay after 20 years of service.
* 10% of base pay after 25 years of service.

B. Longevity benefits for all new County employees, as of October 1, 1991, will be calculated for County service

time only.
ARTICLE 8
PAY FOR TIME NOT WORKED
Section 1. Holidays

Employees within the bargaining unit shall be entitled to the following holidays with pay computed on the employce’s regu-
lar straight time rate for eight (8) hours:

New Year’s Daé‘ - Columbus Day
Martin Luther King’s Birthday Election Da
Veterans Day President’s Day
Thanksgivin Da{ Good Frida
Friday after Thanksgiving Day Memorial Day

¥4 Day Christmas Eve Independence Day
Christmas Da Labor Day

%2 Day New Year’s Eve 5 Employee’s Birthday



Section 2. Eligibility

Any employee hired after June 30, 2007 delete Employee’s Birthday,

The employees, to be eligible for holiday pay, must work the last regularly scheduled workday before and the first regularly
scheduled workday after the holiday, unless the day is an excused day with pay.

When calling in sick prior to or after a holiday, a sick day is not considered an excused day unless a medical document is sub-
mitted upon returning to work.

Section 3, Holidays Worked
All employees who work on any of the holidays, except Election Day and the Day after Thanksgiving, shall be compensated

for such work at two (2X) times the employee’s rate of pay. In the event of an emergency on a holiday, the employee shall
receive three (3X) times the employee’s regular rate, which includes the holiday pay, for all hours worked.

If a bargaining unit member js called in to work, or not regularly scheduled to work the day after Thanksgiving and Election
Day, he will be paid time and one half (1-1/2) his regular rate plus the eight (8) hour holiday pay.

ion 4 Saturday or Sunday Holiday
If a holiday falls on Saturday, it shall be celebrated on Friday. If a holiday falls on Sunday, it shall be celebrated on Monday.
tion Holi i io

If a holiday falls within the vacation period of an employee, the employee shall recejve pay for same or extend the vacation
period by one (1) day. If the employee is required to forego such holiday falling within the vacation period, said employee

Section 6, Holidays shall be considered as time worked when computing overtime,
ARTICLE 9
VACATION

Section 1, All employees within the bargaining unit shall be entitled to vacation with pay in accordance with the schedule of
days of entitlement as follows:

With proper notification vacation time shall be reasonably granted with 24 hours notice,

L-Syears...ocoo........ 12 working days during each year of service
6 - 10 years............... . 15 working days during each year of service
1 - 15 years............. 18 working days during each year of service
16 - 20 years............... 20 working days during each year of service
21 years and over...... . 22 working days during each year of service

Section 1 A, Any new employee hired after the ratification of this contract the following vacation schedule shall apply:

I-Syears............ 12 days vacation per year
6-1lyears...... . 12 days vacation per year
12 - 16 years............ .. 15 days vacation per year
17-20years........... .. 18 days vacation per year
20 +years................ 20 days vacation per year

In the event the employee voluntarily leaves the employ of the Employer before the vacation period, the employee shall be
compensated for any accrued vacation time that may be due said employee in accordance with the above schedule.

Upon proper notification, vacation Pay, when possible, shall be made the pay period in advance of the actual vacation.

6
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Vacation days shall be paid at eight (. f‘;%ours at the employee’s regular straight time ... Vacation days shall be considered
as hours worked when computing overtime.

Section 2, The vacation schedule shall be posted on the bulletin board by the Employer not later than April 30th of each year.
In preparing the vacation schedule, the Employer shall endeavor to grant vacation on the basis of departmental seniority and
classification mix of its employees.

Vacations shall be taken during the regular vacation period. Depending upon business needs of the Department(s) under this
Agreement, however, employees may request and the Employer may approve vacations at a period during which vacations
are not normally granted.

ARTICLE 10
PAID SICK LEAVE

Section 1. Each employee shall earn fifteen (15) paid sick leave days for each full year of employment, accrued at one and
one quarter (1-1/4) days per month. Such earned sick leave shall be cumulative from year-to-year. Each employee shall be
required to give a one-half (1/2) days notice to receive a half day. First year of employment employees will earn one (1) days
per month.

Section 2. Should an employee use all his paid sick leave days and the County allows the employee to use paid sick leave
days not yet earned, and the employee’s employment with the County is terminated, the County reserves the right to deduct
the unearned paid sick leave from any monies the employee may have due him.

Section 3. Any employee will be, at the discretion of the Employer, required to present a doctor’s statement as proof of ill-
ness after five (5) days absence by reason of illness.

Section 4. Upon retirement from the pension system, employees shall be paid for unused sick leave at the rate of 50% for each
day accumulated, to a maximum of $12,000.00 as per Resolution.

Section 5. All employees who are absent are responsible to call in and indicate the reason for their absence within one (1)
hour prior to their starting time. The employee must call in each day, unless a doctor’s note is submitted after five (5) days.
All employees absent from work for more than five (5) days should complete the medical leave of absence form and should
request from their department head a PER100 form. This form should be returned to the department head within five (5) days.

Section 6. Sick days shall be paid at eight (8) hours the employee’s regular straight time rate. Sick days shall be considered
as time worked when computing overtime.

Section 7. Effective January 1, 2003, those employees in the unit who finish the calendar year with at least five (5) days of
their fifteen (15) annual sick days will receive a bonus of $500.00 (not on base) payable in January of the following year (the
“Attendance Bonus”). For the calendar year 2001 and 2002, any Attendance Bonus that employee’s in the unit may be enti-
tled to shall be aggregated and equally divided and paid to all members of the unit in the second quarter of 2003.

ARTICLE 11
PERSONAL LEAVE

Section 1, Each employee shall be entitled to three (3) personal leave days with pay for the transaction of personal business.
Personal days are accrued one (1) day every four (4) months (January 1, May 1, September 1) personal days shall be granted
with one (1) days notice. Application for such leave must be in writing and submitted to the Employer at least one (1) days in
advance except in an emergency. Personal leave must be with the approval of the Employer.

Section 2, I is understood that approval for such leaves will not unreasonably be withheld.

Section 3. Personal days shall be paid at eight (8) hours the employee’s regular straight time rate. Personal days shall be
considered as time worked when computing overtime.
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ARTICLE 12
BEREAVEMENT LEAVE PAY

Employees covered by this Agreement shall be allowed four (4) consecutive days not including weekends and holidays off
s straight time pay for each situation where a death occurs in the immediate family. The immediate
family for the purposes of this Section is defined as a spouse, children, employee’s parents, grandparents, brother, sister, moth-
er-in-law, father-in-law, brother-in-law, sister-in-law, aunt, uncle, legal guardian, domestic partners, or a member of the immediate
family of the employee. Documentation will be required establishing death. Bereavement benefits must be used within one
(1) week of the death. In extenuating circumstances, management will review each incident individually.

Bereavement leave shall be paid at eight (8) hours the employee’s regular straight time rate. Bereavement leave pay shall be
considered as time worked when computing overtime.

ARTICLE 13
JURY DUTY

An employee who is called for Jury Duty shall be paid the difference between the daily fee allowed and the eight (8) hours
straight time pay for scheduled working time lost. Full wages shall be paid upon surrender of such amounts received as jury
duty pay. The employee shall be required to give prior notice to the Employer of said employee’s call for jury duty and the
Employer agrees to provide free parking for anyone serving on jury duty at no cost to the employee.

Jury duty shall be considered as time worked when computing overtime,

ARTICLE 14
NON-CASH BENEFITS

Section 1, Health Benefits

A. Medical Benefits: The County agrees to provide hospitalization and major medical insurance as outlined in the
Passaic County Health Benefits Booklet. The County agrees they will not reduce the current benefits. For those employees
on an approved leave of absence, they will continue to recejve Health Care Benefits as in accordance with the current County
policy and Family Leave Act. (30 day grace period, plus 12 weeks family leave).

Employees may elect the Horizon Direct Access Plan, a non-gated plan (no referrals), for which there are no employee con-
tributions. The Horizon Direct Access Plan provides: 100% in network, $15.00 co-pay for office visits no deductible 80%
out of network after $200.00 deductible.

The County provides other Medical Benefit plans as outlined in the Passaic County Health Benefits Booklet which plans pro-
vide as follows:

* Deductibles to $250/$500

* Out of pocket costs to $200/$400 in network
and $600/$1,000 out of network

* Co-pay to doctors to $15 per visit

* RX - $5.00 Generics/ $10.00 Brand

* RX - Mail in orders $10.00 Generics/
$20.00 Brand

Employee contribution or percentage of salary towards Health Care is as follows:
For Cur E ee.
* $10.00 per month for Single Coverage for member, 1 person

* $20.00 per month for Husband/Wife, parent/child, 2 people
* $40.00 per month for Family Coverage, husband/wife/children, 3 or more people



For New Employees Hired After } 30, 2007

* 2% of Base Salary for Single Coverage, for member, 1 person
* 2 %% of Base Salary for Husband/Wife, parent/child, 2 people
* 3% of Base Salary for Family Coverage, Husband/Wife/Children, 3 or more people

B. Dental Insurance: The County provides and pays for the Dental Insurance for all employees, excluding Family
coverage. The County provides family coverage which is to be paid by the employee. Employees of the bargaining
unit may obtain optical coverage for themselves, their spouse and/or family through the Teamsters’ optical plan, at
the employees sole cost and expense. The employer agrees to deduct from the wages of employees in the Teamsters’
optical plan the cost of the optical plan and remit same to the Union within fifieen (15) calendar days after the
deduction is made.

C. Optical Plan: If the County provides an Optical Plan or any other health benefit to any of their employees, then
Teamster Local 11 shall receive those benefits without reopening the contract. The parties may request the County
to reopen this Article.

D. Life Insurance: The County will provide a $4,000.00 Life Insurance policy to all active employees in the
bargaining unit.

E. Disability Insurance: The County will contribute fifty (50%) percent of the Disability Plan premium and the
employee will contribute fifty (50%) percent.

F. Part-time Employees:

1. All regular part-time employees will become members of the Union on or after the thirty first (31st) day
following the beginning of their employment.

2. In accordance with County policies, part-time employees (24 hours or more) will receive single
coverage for health insurance, prescription and dental insurance. Benefit days will be pro-rated on a
monthly basis. Employees transferred from full-time to part-time shall receive single benefits

3. County agrees to offer part-time employees an opportunity to fill a permanent full-time position before
hiring outside the Union.

4. The County agrees to notify the Union of any part-time hires in the Unit.

ARTICLE 15
UNIFORM & SAFETY EQUIPMENT

Section 1. Uniform Allowance — The Employer agrees to provide all employees in the bargaining unit, uniforms and the main-
tenance thereof, through a qualified uniform rental service. In the event that such service is terminated, either by the County
or the Vendor, both parties agree to meet to discuss any change.

Section 1a, During the winter months the Employer will provide vinyl enclosures for all golf carts being used on the golf
course at all times. Also, the Employer agrees to provide winter jump suits.

Section 2. Work gloves shall be provided as needed and required and OSHA approved goggles and face shields will be pro-
vided as necessary. In addition the Employer will provide safety cages on all new riding mowers and will provide safety cages
on existing equipment whenever possible.

Section 3. It shall be the responsibility of the employees to adhere to the dress code and wear the proper items of clothing.
Employees who do not wear the dress code or appear on the job without the proper clothing may be sent home with loss of
pay and shall be subject to disciplinary action.

Section 4. The Employer shall contribute $150.00 per employee toward the pUri:ﬁase of work shoes for each year of the con-
tract payable in June. All employees in the bargaining unit shall receive a shoe allowance each year of the contract, with a
salvage clause. Employees may purchase multiple pairs of boots up to the $150.00.
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Section 5. Tool Allowance ~ Upon submission of a receipt, a one-time $700.00 tool allowance will be reimbursed to each
mechanic and welder for each year of this contract. -

ARTICLE 16
MISCELLANEOUS BENEFITS

Section 1. Leaves of Absence Without Pay

A. Upon making timely written application, permanent employees may request a personal leave of absence without

pay for a period not exceeding ninety (90) days without loss of seniority. Such applications shall state the reasons for
such request. The Employer shall evaluate the request against business requirements and may deny the request for good
and sufficient reason.

B. Such leave may also be granted to attend an approved school with a course of study designed to increase an
employee’s usefulness in the job to which the employee is assigned upon return to service. Management shall make
the final disposition of such request.

Section 2, Work Related [liness or Injury

A. The Employer shall provide coverage for all employees covered by this Agreement under the Worker's
Compensation Law.

B. Employees suffering an alleged work-related illness or injury, except in case of emergency, must be treated by a
physician comprising the panel of medical doctors as designated by the Employer.

C. The County of Passaic shall administer Worker’s Compensation benefits pursuant to N.J.S.A. 34-15 and N.J.S.A.
34-16-14. Employees who are capable of returning to light duty shall be assigned to light duty when such light duty
is available. While an employee is on an approved Worker’s Compensation leave, the County of Passaic will
continue to pay pension contributions, along with hospitalization benefits. Light duty (all members) — If an employ
ee is injured during their working hours and is capable of returning to light duty, the said employee will return to duty
as instructed by the approved physical.

D. In event an employee utilizes any sick time prior to receiving Worker’s Compensation, such sick time will be
returnable to the first day of illness or injury.

Section3. Veterans Rights and Benefits

A. The seniority rights of all employees who are drafted pursuant to an appropriate law now in force or to be enact
ed shall be maintained during such period of military service. Each such employee shall have the right to reinstate
ment to the former position held or to a position of equal status, at the salary rate previously received by the employ-
ee at the time of said employee’s induction into military service, together with all salary increases granted by the
Employer to said employee’s previous position during the period of such military service.

B. Such reinstatement of veterans shall be in accordance with law in effect at the time of discharge from military
service.

Section4 ~  Reserve Training

A. The Employer agrees to allow the necessary time, exclusive of weekend training, for any employee in the
Reserves to perform the duties required when called on annual training without impairment of said employee’s sen-
iority rights or loss in pay for scheduled time lost.

ARTICLE 17
GRIEVANCE PROCEDURE

Section 1. A grievance shall be any difference of opinion, controversy, or dispute arising between the parties involving the
interpretation or application of any provision of this Agreement. _

Section 2, A grievance to be considered under this procedure must be initiated in writing within ten (10) calendar days from
10



the time when the cause for the grie. .i}:e occurred, and the procedures following sha. be resorted to as the sole means of
obtaining adjustment of the gricvance.

Section 3. Procedure

Failure at any step of this procedure to communicate the decision on a grievance within the specified time limits shall permit
the grievant 1o proceed to the next step. Failure at any step of this procedure to appeal a grievance to the next step within the
specified time limits shall be deemed to be a waiver of further appeal of the decision.

Section 4. Steps

1. The grievance, when it first arises, shall be taken up orally between the employee, the Shop Steward, and the
Foreman. The Foreman shall within five (5) working days thereafter give an oral decision on the grievance.

2. If no satisfactory settlement is reached during the first informal conference, then such grievance shall be reduced
to writing and the Shop Steward shall serve the same upon the Supervisor. Within three (3) working days thereafter,
the grievance shall be discussed between the Supervisor of the respective Department involved and a representative
of the Union. A written decision shall be given to the Union within three (3) working days thereafter.

3. If the decision given by the Supervisor of the respective Department involved to the Union does not satisfactorily
settle the grievance, the Union shall notify the Director, within three (3) working days, of its desire to meet with the
Director, who shall meet with a representative of the Union within five (5) working days afier receipt of such notice.
A written decision shall be given to the Union within ten (10) working days thereafter.

4. In the event the grievance is not satisfactorily settled by the meeting between the respective Director and the
representative of the Union, then both parties agree that within ten (10) calendar days either party may request the
Public Employment Relations Commission to aid them in the selection of an Arbitrator, according to the rules and
regulations of that Commission, who shall have full power to hear and determine the dispute and the Arbitrator’s
decision shall be final and binding.

Section 5, The arbitrator shall have no authority to change, modify, alter, substitute, add to or subtract from the provisions of
this Agreement. No dispute arising out of any questions pertaining to the renewal of this Agreement shall be subject to the
arbitration provisions of this Agreement.

Section 6. The cost of the arbitration, other than the costs incurred individually by the parties in the preparation and presen-
tation of their case to the arbitrator, shall be shared equally by the Employer and the Union.

Section 7, The Union will notify the Employer, in writing, of the names of its employees who are designated by the Union
to represent employees under the grievance procedure,

ARTICLE 18
SENIORITY

Section 1. The Employer shall establish and maintain a seniority list by classification of employees, names and dates of

employment from date of last hire on a Department basis, with the employee with the longest length of continuous and unin-

terrupted classification service to be placed at the top of said seniority list. The name of all employees with shorter length of

continuous service shall follow the name of such senior employee, in classification order, until the name of the employee with

the shortest length of service appears at the foot of the list. The seniority of each employee shall commence from the employ-

?e’s date of last hiring with the Employer. All job assignments will be assigned by seniority with the skill and ability to per-
orm the work.

Section 2. Other than seasonal and part-time employees, new employees retained beyond the ninety (90) days shall be con-
sidered regular employees and their length of service with the Employer shall begin with the original date of their employ-
ment and their names placed on the “Seniority List”. Such seniority list shall be kept up-to-date with additions and subtrac-
tions as required.

Section 3. During the aforementioned probationary period, the Employer may discharge such employee for any reason what-
soever. An employee discharged during his probationary period shall not have recourse to the Grievance Procedure as set forth
in this Agreement. The Employer shall have no responsibility for the re-employment of probationary employees if they are
dismissed during the probationary period.

11



) ARTICLE 19 . j
STAND-BY PAY

Section 1, The County agrees that they will pay twenty-five ($25.00) dollars per weekday for each employee who is request-
ed to be on stand-by and this shall work by seniority.

Section 2. The County agrees that they will pay thirty-five ($35.00) dollars for Saturday, Sunday and Holidays for each
employee who is requested to be on stand-by and this shall work by seniority.

If an employee on stand-by is called in, he shall receive stand-by pay plus all hours worked.

Section 3. On Christmas Eve, Christmas Day, New Year’s Eve and New Year’s Day, the employee who works night shift will
be on stand-by at home for those scheduled above.

Section 4. Any employee who is requested to be on stand-by must leave a phone number and must be at the number or he
is subject to disciplinary action and will not be entitled to stand-by pay.

ARTICLE 20
JOB VACANCIES, NEW JOBS CREATED

Section 1, If new jobs are created or if permanent vacancies occur in a higher-rated position, the Employer shall determine
the qualifications required for the position and shall determine which, if any, of the applicants meet the qualifications. The
most senior of those determined to be qualified shall be deemed the successful bidder. If an employee is dissatisfied with the
determination of the Employer, said employee may institute a meeting with the Department Head of the respective Department
involved within three (3) calendar days after the notification of the selection is made, however, the decision of the Department
Head of the respective Department involved may be made a subject for the Grievance Procedure.

Section 2, The Employer agrees to post a notice of such new jobs or vacancy on the bulletin board for a period of seven @)
working days. Such notice shall contain a description of the job, the rate, and when the job will be available. Departmental
employees interested, in order to be eligible, must sign the notice. Preference will be granted on the basis of departmental

Section 3. If a bidder is a successful applicant, said employee will be notified by a notice placed on the bulletin board with-
in seven (7) working days after the expiration of the seven (7) working days required under Section 2 above.

Section 4, Any employee so selected to fill such job shall be granted a trial period of up to ninety (90) calendar days. If it
shall be determined by the Employer at any time within the first ninety (90) calendar days of the trial period or after five (5)
working days in accordance with N.J.A.C. 4A:2-4. 1 that the promoted empioyee is not qualified to discharge the duties of the
position to which said employee was promoted, the employee shall resume the former position held or a position equivalent

Section 5, The Employer shall establish the hourly rate for any new or materially changed job title and shall notify the Union
in writing. If the Union files a written protest, the Union and the Employer shall jointly study the new or changed job title
and its relationship to the other job titles in the Employer's system on the basis of factors and procedures customarily used in
Job evaluation programs and shall determine the appropriate hourly wage rate accordingly.

ARTICLE 21
FORCE REDUCTION

Section 1, The Employer agrees that it will not engage any new employees unless all of the regular, full-time employees are
working the scheduled hours noted in this agreement, in accordance with job classification,

Section 2, In the reduction or restoration of the working force, the rule to be followed shall be by classification and the length
of service with the Employer. The employee with the least seniority shall be laid off first and in re-hiring, the reverse princi-
ple shall apply; namely, the last employee laid off shall be the first to be re-hired, -

Section 3, In the event of a reduction in the number of persons in a job classification or of the abolishment of a job classifi-
cation, the displaced employee may bump into a classification first which carries the same rate of pay.
12
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Section 4. An cmployec’s seniority \) ccasé under the following conditions: \\
1. Resignation or termination of employment for cause.
2. Failure 1o report for work for five (5) consecutive work days without notifying the employer.
3. Lay-off of more than twelve (12) consecutive months.

ARTICLE 22
DISCHARGE

Section 1. An employee shall not be discharged except for just and sufficient cause, exceplt that newly engaged employees
on probation shall be subject to dismissal for any cause whatsoever. The Union shall be notified of the discharge of any
employee, except a probationary employee, at the time of such discharge and such notification shall set forth the reason for
said discharge.

Section 2. The procedure of taking disciplinary action or measure against any employee covered by this Agreement shall be
set forth as follows in accordance with the New Jersey Administrative Code. Disciplinary action or measures shall be in a
progressive nature. The first step being an oral warning, (oral warnings must be documented), second step a written warning
and third step a major disciplinary hearing. Disciplinary action may be imposed upon an employee for failing to fulfill his
responsibilities as an employee. Where the Supervisor seeks the imposition of suspension without pay, or dismissal from serv-
ice, notice of such disciplinary action shall be made in writing and served upon the employee. Discipline shall be imposed
for just cause. The conduct for which discipline is imposed and the penalty proposed shall be specified in the notice. The
notice served on the employee shall contain a detailed description of the alleged acts and conduct including reference dates,
times and places. The employee shall be provided with one copy of the notice. The Shop Steward/Chief Steward shall be
notified in writing within twenty four (24) hours of the name of any employee served with a notice of discipline. Neither the
Supervisor nor the Union will interfere with witnesses. All parties will cooperate with the disciplinary hearing procedures.
There will be no intimidation of witnesses by either the Employer or the Union. All disciplinary actions shall be document-
ed and forwarded to Shop-Chief Steward. A Shop Steward/Chief Steward must be present during the written and major dis-
ciplinary proceedings.

ARTICLE 23
TERMINATIONS

Section 1. Separation from the service of the Employer may result from voluntary resignation of the employee, or by the invol-
untary termination of said employee’s services.

Section 2. Employees who resign will tender their resignations in writing, if possible, at least two (2) weeks prior to the effec-
tive date of the resignation, in order to provide sufficient time for appointing and training the successor.
1
ARTICLE 24
WORKING TEMPERATURE

Section 1. During the months of November, December, J anuary, and February, the Employer under normal circumstances will
endeavor to maintain the garage inside temperature at or above 58+2 degrees F. The Employer will at all times maintain a
comfortable working temperature above 55 degrees in all public buildings for the employees working all shifts,

Section 2. It is further understood that, if under normal circumstances, the Employer is unable to maintain the stated mini-
mum temperature, and such condition persists for a period of four (4) or more hours in a given work shift, the Employer may
re-assign the affected employees to other locations until the condition has been corrected.

ARTICLE 25
GENERAL PROVISIONS

Section 1. It is agreed that the parties hereto will continue their practice to abide by all State and Federal discrimination laws.
All previous benefits within the Collective Bargaining Agreement shall remain in effect.

Section 2. No employee shall make or be requested to make any agreement or to enter into any understanding inconsistent
or conflicting with the terms of this Agreement.
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Section 3. The Employer shall provide redsonable bulletin board space for the posting of Ofm:l?ll Union notices and install a looking
glass case for the postings of official union notices. The Union shall provide a copy of all such notices to the Employer.

Section 4. No clause in this Agreement shall be construed or interpreted as to imply any lowering of present wages or work-
ing conditions which are of benefit to all employees.

Section 5, The County shall provide a fifteen (15) minute rest period at 10:00 A.M. and a fifteen (15) minute rest period at 2:00 PM.
Section 6, Employees who are required by law to have CD license shall be reimbursed for the initial fee required.
ARTICLE 26
DURATION OF AGREEMENT

THIS AGREEMENT shall become effective on April 1, 2010 and shall continue in full force and effect until March
31, 2015, shall automatically renew itself from year-to-year thereafter, unless either of the parties is given notice in writing at
least ninety (90) days prior to the expiration date to change or modify or terminate this Agreement. In such cases, the parties
shall endeavor to negotiate a new Agreement within the ninety (90) days prior to the expiration of this Agreement.

IN WITNESS WHEREOF, the parties hereto have caused these presents to be signed by their duty authorized
officers this day of 2010.

LOCAL NO. 11, affiliated with
COUNTY OF PASSAIC the INTERNATIONAL BROTHERHOOD
BOARD OF CHOSEN FREEHOLDERS OF TEAMSTERS

By ' / Date: _J7 /IJ/“ Bﬁ/ Date: 3 - /. 5’/ é

Peter ourty, President

Director
Date: 34”_{,’ By: Dmuj m Date:_S - // 7// o

J. Pascrell, 1I , Business Agent

County Counsel
Date: 5,/ 7% 0

io, Business Agent’

Drew Schiavo |

|y e
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'“’\) APPENDIX A 1 )
If an employee in the bargaining unit is holding a title under Light Duty, the County agrees the said employee will be demot-
ed to the title he is performing.

The salary guide shall be adjusted in accordance with Exhibit A.

APPENDIX B

The County Board of Freeholders and the Union agree that they will establish a Safety Committee — three (3) from the Union
side and three (3) from Management side.

APPENDIX C

The County agrees with the Union that any items that are not mentioned in the above contract that employees in the bargain-
ing Union are enjoying now will not be discontinued.

APPENDIX D
EDUCATIONAL FUND

The Employer agrees to contribute one cent ($.01) per hour to Teamster Local 11 Educational Program for all hours an
employee receives pay. Such Fund is to be administered in accordance with the Local 11 Benefit Plan Trust Agreement by an
equal number of Employer and Employee Trustees. Such contribution will be submitted to the Union on a quarterly basis.

APPENDIX E

The County agrees that if four (4) trucks are called out of the Pompton Lakes Garage or Paterson Garage, two (2) mechanics
and one (1) gas man will be called in immediately. If the snow plows have to be put on, all mechanics will be called in.

APPENDIX F

The County of Passaic hereby agrees to pay all employees a night differential of 10% on base salary, working the regular shifts
of 3:30 p.m. to 12:00 a.m.; 11:30 p.m. to 7:00 a.m. Effective March 1, 1994, all newly hired employees will receive fifty cents
($.50) per hour.

APPENDIX G

The parties have agreed that if an employee is required to work fifteen (15) or more consecutive hours within a twenty four
(24) hour period, and his regular starting time is set to begin immediately thereafter, the employee, at his option, can take his
regular eight (8) hour shift off with pay and without the County deducting any time off provisions contained in this Agreement.

APPENDIX H

It is agreed that should any employee in this bargaining unit receive an increase over and above those specified in this agree-
ment, without agreement of the Local Union President or his Representative, then the Union and the County Administrator
will discuss who in the bargaining unit shall be entitled to the same increase in their salary, effective the same date as increase
was given.

APPENDIX 1
D.R.LV.E.

Section 1. The Employer agrees to deduct from the pay check of all employees covered by this Agreement voluntary contri-
butions to the Democrat Republican Independent Voter Education (D.R..VE.). D.R.I.VE. shall notify the Employer of the
amounts designated by each contributing employee that are to be worked. The phrase “weeks worked” excludes any week
other than a week in which the employee earned a wage. The Emiployer shall remit to D.R.I.V.E. National Headquarters, on
a monthly basis, in one check, the total amount deducted along with the name and social security number of each employee
on whose behalf a diction is made, and the amount deducted from the employee’s pay check.
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Section 2, The Union and D.R.I.V.E agiee to indemnify the Employer and to hold the Employer harmless for all monies which
are deducted in accordance with D.R.I.V.E. instructions, and, which are disputed by the involved employee. The Union,
D.R.LVE. instructions, and, the employee further agree that all disputed deductions are to be resolved between the Union,
D.R.LVEE., and the employees themselves without the involvement of the Employer.

APPENDIX ]

Section 1. The Union may appoint one of their accredited members to act as Shop Steward. It shall be his/her duty to receive
complaints, and dispose of them in the manner provided under the parties’ Grievance Procedure. It is the intention of the par-
ties hereto that the Shop Steward will, to the best of his ability, attempt to carry out the terms, provisions and intention of this
Agreement, and to that end will cooperate with management to the fullest extent. It is understood and agreed, however, that
the Shop Steward shall have no authority of any kind save that given under this Agreement.

Section 2, The Shop Steward shall not be discriminated against, because of his faithful performance of duties as such.

Section 3. The authority of the Shop Steward and alternate so designated by the Union shall be limited to, and shall not
exceed, the following duties and activities:

(a) The investigation and presentation of grievances in accordance with the provisions of the collective bargaining
agreement.

(b) The transmission of such messages and information which shall originate with, and are authorized by, the Local
Union or its officers, provided such messages and information:

1. have been reduced to writing, or

2. if not reduced to writing, are of a routine nature and do not involve work stoppages, slowdowns, refusals
to handle goods or any other interference with the Employer’s business.

Section 4. Stewards shall be permitted reasonable time to investigate, present and process grievances on the property of the
Employer, without loss of time or pay. Such time spent in handling grievances shall be considered working hours in com-
puting daily and/or weekly overtime.

Section §. The Chief Steward or his/her designated alternate will be permitted to attend arbitration hearings without loss of
pay.
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LEVEL (7 <TEAMSTER&. “‘bC_AL 1" fS_l‘_\gARY GUIDE 4/_1;-.—-‘19$7 U
o u‘r o «__L S . TO Increase , L
TITLES {Clerk DnverlStock Clerk R i 3/31/2014; 2.00% +‘ L
; b ] A,m.,,“!w_ I S N
IR N l R A S S A
. STEP STEP  STEP | STEP | STEP STEP STep | STEP | STEP | STEP |
LEVEL7 | i 2 T3 7T Ta T 6 7 | 8 9 10
‘ ; | . ;
S N . - e . J— ! —— - - po— —
| 2009 | S27,792)  $29243]  $3o, 696' $31614] $32,547  §33.474 $34, 651 $353347  $35.576] ]
2010, $28348]  $20,828] $31,3 §1o  $32246,  $33,198]  $a4 1143] 835, 3444 T %36 041; _.$36,288] $36,623|
2011 | "$28915] $30,424] ~ $31936 832891 $33,862]  §34,826]  $36,051] _$36,761]  $37,013] $37,633
_ 2012 | "$2993]  $31,033]  $32,575  $33.540°  $34.539 $35,523 $36,772!  $37.497]  $37,754] $38,617
| 2013 { $30,083]  $31,654) $33.226]  $34,220,  $35,230]  $36,233 $37,507] $38,247]  $38,509] $39,581
2014 | $30685  $32,287 $33891:  $34,904) $35935] 36,958  $36,058  $39,012 $39.279 _ $40,571
‘ . ! R b ]
I R ! : —— 4
T | 2010[2% for all STEP_9 has added $335. oo on top 2% To creais STEP1O] ' )
e L . .201112% for all STEP 10 has added $278.00 on top 2% - L ]
e ! o 2012 2% for alt STEP 10 has added $231.00 on top 2% ‘ T P
i '2013]straight 2.5.% ! o i
| 2014!straight 2.5.% : |
LEVEL 8 1TEAMST_§gs LOCAL 11 _{SALARY GUIDE _ i 4/12010] o 1 _
- L o N 1 | . To Increase |
TITLES Bridge Operator | i ’ | 3/31/2014. 2.00% |
Building Maintenance Worker/041 ! o i !
. I ! N
| STEP STEP | STEP _STEP STEP | STEP ~ STEP STEP STEP | STEP
LEVEL 8 1 2 3 4 5 6 f 7 8 9 10
2009 | $30,324| _ $31,772, $33222|  $34.417 $36012]  $35903| ~ $36,794]  $37,660|  $38,563| -
2010 $30,930] $32407; $33,886]  $34,799|  $35.712]  $36.,621 $37,530,  $38,413,  $30,355| $39.680
2011 $31,549)  $33056]  $34,564]  $35495 _ $36.426]  $37.353 $38,280,  $39,181,  $40,142] $40,761
2012 $32,180]  $33,717|  $35255| $36,205.  $37,155|  $38.101 $39,046]  $39,965]  $40,945] $41,808
2013 $32824] $34391  $35961|  $36,929] $37,808] _ $38, 863! $39,827| $40,764]  $41,763] $42.853
| 2014 833480/ $35079) $36,680]  $37,668] _ $38,656 | $39,640. $40624]  $41580] $42,509] $43,924
|
J— + ———— -4 PR S . - .,}4__ - -
—_ e _,‘4] I
_ |
. 2010 2% for all STEP 9 has added $335.00 on top 2% lo create STEP10
e 201 112% for all STEP 10 has added $278.00 on top 2% N )
B ’ . 2012]2% for all STEP 10 has added $231.00 on top 2% - ]
T 2013!straight 2.5.% f ) !
2014!straight 2.5.% : !




)

24

LEVEL 9 , TEAMSTERS 3LOCAL 11 [SALARYGUIDE | 4/1/2010_ L -
' L TO . increase | ]
TITLES Assnstant Greenskeeper _, e oe e r3/31/2014; 200% | +_ o
{Garage Attendant | o e ; , R R
__|Guard Public Bulldings | ) ;‘____«___ R
Laborer/141 - +~ | jr L : )
| Parking Attendant | ' _ X | ' .
.Road Repairer [ | ! L
'Security Guard (Buildings & Grounds) o ! RN B
Water Repairer b N R . I
S | i — R
___ retTT ; T . - L 1 L .. T P B - - -__:‘
STEP . STEP STEP |, STEP STEP | 'STEP STEP STEP STEP | STEP T
LEVEL 9 1 A 3 T T4 5 ! 6 7 8 9 10 -
i )

2009 $31.170]  $32,616]  $34,071 $35012]  $35049]  $36,804 $37,836]  $38,782]  $39,715 Current Contract
2010 $31.793] $33.268] $34,752|  $35712] 336,668  $37.832 538,593]  $39,558]  $40,500]  $40,844 -
2011 $32429|  $33934] $35447: $36,426]  $37,401|  $38,385 b39,365)  $40,349]  $41,319]  $41,038
2012 $33078] _ $34612]  §36,156| _ $37,155|  $38,149 $39,152 40,152]  $41,158]  $42,146) _ $43,009 ]
2013 $33,739| _ $35305]  $36,880|  $37,898| '$38,912 39,935 40,955( _ $41,979  $42,989]  $44,084|
2014 |  $34,414]  $36011! $37,617|  $38,656]  $39,691]  $40,734 $41,774;  $42,818]  $43.848]  $45.188

I "72010[2% for all STEP_ 9 has added $335.00 on top 2% to creaie STEP10 - T

B 2011]2% for all STEP 10 has added $278.00 on top 2% - _

i 201212% for all STEP 10 has added $231,00 on top 2%

1. 2013(straight 2.5.% o ; ; i
2014]straight 2.5.% ! :

LEVEL (10 ITEAMSTERs LOCAL 1 ISALARY GUIDE 4712010 [

] | . ) ’I_ | _TO Increase e

TITLES _|Building Magntenance Workerl045 A 3/31/12014; 2.00% L [

| {Building Service Worker/045 | e o

L Traffic Maintenance Worker L . :

B Truck Driver/141 | 1 L

I [ ; f L

" STEP STEP STEP | STEP | 8TeP | steP | §eP STEP [ STEP [ sTEP |” "

LEVEL 10 1 2 3 : 4 5 [ 7 8 ! 9 10

o I R B ! K .. |
~ 2009 5320681  $33518] $34.964|  $35949] 36,938 $37.923 $38,910.  $39,904]  $40,887|Current Contract

' %.4041 . . $40,887 | Current Contract |
| 2010 $32,709| = $34,188]  $35,663| _ $36,668]  $37.677]  $36.881]  $39.888 $40,702]  $41,705] $42,040

2011  $33364] $34.872 $38,377 _ §37.401|  $38,430]  $39,455 $40482] ~ $41,516]  $42,539] $43,159

2012 $34,031]  $35570°  $37,104 __ $38,149] $39,199] $40.244 $41292]  $42.346{  $43,300] $44,253;

2013 4 $34711]  $36281;  $37,848)  $38,912] $39.983(  $41,048]  $42,117  $43.193|  $44.957, $45,359
2014 $35.408]  $37,007] $38,603|  $39.601!  $40,783|  $41.870 $42,960!  $44.057)  $45,143] $46,493| _
| . I I : __ T
I E— | I

| | 2010[2%for all STEP 9 has added $335.00 on top 2% to create STEP10 ] ]
! _201112% for all STEP 10 has added $278.00 on top 2% ) _‘;
—l. [ ... .201212% for all STEP 10 has added $231.00 on top 2% N L
b |~ 20t3straight25% | o 1 I " T
“2014:straight 2.5.% | - :

l.‘....‘.‘.‘..‘.‘.‘.“.A“;“.‘ﬂ-‘-‘--“““““‘“s‘w‘ ;a
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)

LEVEL 11 TEAMSTERS LOCAL 11 SALARY GUIDE _ i _amizoto, | ]
N . L TO | mcrease ]
TITLES _|Inspector Mosquito Eg(trmn e 1 4 313112014¢ 200% b
- tlnspector Trainee Mosquito Extrmn ; _ b B S 1 -
i
| Maintenance Repairer o Em ., L I —
_'Sr. Security Guard | . | | L i i NS
Sr. Traffic Maintenance Worker L a T
T N L ] l ' : ' i
S s et S S Sty AUy S MO
1 stEP STEP | 'STEP  STEP ~ STEP | _STEP | STEP STEP Lﬁlﬁf STEP |
iEveLTi | T 2 3 4 5 ! 6 7 8 9 ! 10 !
1 R [ . '
2009 $33,005 $34450'  $35903]  $36,938] _ $37.075 $39.012  $40,046]  $41,082]  $42,121Current Contract
. ) . | | . - _]
| 2010 . $33685] 935139 $36621, $37.677  $36,735  $39,792 $40.847]  $41,804]  $42,963] $43,208 ]
T 2m $34,338)  §35842]  $37,353, $38,430]  $39 500 $40,588 $41664]  $42,742]  $43823, $44,442|
| 2012 835025  $36,559!  $38,101]  $39,199]  $40.299!  $41,400 $42,497]  $43507|  $44,609] $45,562: a
2013 $35726]  §37,290.  $38,863| _ $39,983]  $41,105, $42,228, $43347,  $44,468]  $45503] $46,701
(2014 $36440,  $38,036]  $39,640,  $40,783]  $41,.927  $43, 072 $44,214]  $45358) 946505 $47,869] |
I S, - b oo —-
U - . 1. ————
N 7 2010/2% for all STEP 9 has added $335. 00 o EWQ«; steP10f | T
2011{2% for all STEP 10 has added $278,00 on top 2% s
2012]2% for all STEP 10 has added $231.00 on fop 2% ]
B i 2013/straight 2.5.% [ T i
2014|straight 2.5.% i : .
LEVEL 12 _ [TEAMSTERSLOCAL11 _|SALARYGUIDE 4112010 R
I i _ _ L T0 Increase B o o
TITLES _|Building Maintenance Worker LPL/045 . | 3/31/2014, 2.00% | N ]
'Sr. Maintenance Repair/045 : 3 I i
b—- —r. I,.___ - — —_—— ———— —— _T~__,_____
— I b P S f — —
. .| STEP STEP STEP STEP_ | _STEP STEP | STEP STEP STEP . _STEP L
LEVEL 12 1 27 3 4| s 6 | 7 8 9 10 ] ]
| | L
2009 $33,987] $35437;  $36,886]  $37,975!  $39,050]  $40.158) $41,245]  $42,335.  $42,503|Current Contract
] T
2010 $34,667] _ $36,146]  $37,624, _ $38,735( 1 539,840 $40,961 $42,070]  $43,182]  $43,353] $43,668
2011 $35,360]  $36,869]  $38,376|  $39,509;  $40,637|  $41,780 $42911]  $44,045]  $44,520{ 344,840
2012 $36,067)  $37,606]  $30,144]  $40,200|  $41450]  $42.616 $43,770| _ $44,926]  $45,105] $45,968
| 2013 | 336789,  $35358]  §30.027|  $41,105  $42,279] _$43, 468| 944,645 $45825]  $46,007| $ar 1171 |
2014 | $37,524] $39.,125]  $40,725| _ $41.927] $43.424]  $44.333 $45538] $46,741]  $46.927] $48.205[ |
- ) ; 1
' . L S . ]
| | 2010{2% for all STEP "9 has added $335.00 on top 2% to create STEF10 L B .
| .| 2011]2% for all STEP 10 has added $276.00 on top 2% | _ , N A - -
| 2012[2% for alt STEP 10 has added 3231 .00 on top 2% | _
o ; 2013)straight 2.5.% o ! U R
' 2014]siraight 2.5.% ‘“f—— { !
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)

1 . ' 1 . z
LEVEL _§‘133_7 TEAMSTERS LOCAL11 o éﬁ@@! G_t:llDEv o J» g1]gg10 S S [
L ' TO0 _Increase ; | !
S i} -9 e —— | .
TITLES _Assnstant Welder L 3[31_/2_914L 2.00% 4 e ]
L ~_BOIIE[ _Qpe_ratorlMS S Lo L -___,[ o L e 1 P
| IEquipment Operator N R _)f B U L
‘Mechanic] i e e — _,F e l_ﬁ.‘_ ]
. Motor Broom Operator "7 " T T T - o A R R
+ Park Caretaker | T | o t I R
|Sr. Building Service Worker [ I N D _Nt,_ [ I
5 'Tree Climber ! 1 ! ‘ ] | . l
P — A T S— T b L R
A ,_AM,_A,[ — =L _I_, ._,1: — Lo b
B _STEP__|” STEP | STEP lh_sﬂzf"'_ STEP,# STEP STEP L STEP | STEP | STEP —
LEVEL13 | 77 2 [ 3 4 T 7§ 6 7 8 7 9 T
[ I ] ! — o
2009 $35.021)  $36473(  $37,918| _ $39,059) _ $40.205| _ $41.357 $42,498|  $43,644]  $43,954|Current Contract
2009 | .83 337,918)_ | -5 342,408 nt Cc
| 2010 $35,721] ~'$37,202] 36,6761 _ $39,840] _ $41.009 $42,184 $43348| $44,517]  $44833] $45.168
| 2011 $36,436] $37.0471 $30,450] ~_$40,637 _ $41.629] $43,028 $44215] _$45407|  $45730] $46,349
2012 $37.165| $38,705] ~ $40,039| "$41,450]  $42,666] 43888 $45.089!  $46,315|  $46,644] $47,507
2013 $37.908  $30.480] $41.044] $42279]  $43.510]  $44,766 $46.001) $47,242]  $47577| $48,605
2014 $38,666]  $40,260]  $41, aesf__ $43,124]  $44,390] $45.661 $46,921 548,187|  $48529) $49,013
— 4; ——l -1 §
[ [ T T 7010p%Torai STEP 9 has added $335.00 on top 2% to create STEP10 - —
, 2011,2% for all STEP 10 has added $278.00 on top 2% . _
| "2012]2% for all STEP 10 has added $231.00 on'top 2% R —
| e _[_ _2013[straight2.5.% T S N A B A
‘]L 2014 straight 2.5.%
LEVEL [15 TEAMSTERS LOCAL 11 SALARY GUIDE i 4/1/201¢0 ) ! )
) T T_h ! B TO Increase :
TITLES [Sr. Boller Operator LT - _ | 3312014, 2.00% ! N
Sr. Building Maintenance Worker ' - ____ F T
'Sr. Maintenance Repairer | P . ! L 7—~ . _
Sr. Mechanic/141_ ! IR 2
_ iSr. Park Caretaker o L L
Sr. Tree Climber . P _ b
___ Welder | ) 1 ]
i ! 1 !
- —— -4 - 1: -
”‘ STEP . STEP ! STEP STEP STEP - STEP STEP STEP STEP STEP ]
ILEVEL 15 1 2 3 4 i 5 6 7 . 8 9 10
2009 $37.248] $38,695] 340,145/ $41.{1;g‘jL $42,678]  $43.949 _$45213]"$48.475]  $46,306]Current Gontract
| 2010 qf_. $37.991, $39,469]  $40948]  $42,240 _$43532]  s$aa828 $46,117|  $47,405]  $47,742] $48,077
2011 _$38751]  $40,258] — $41,767)  $43,085|  $44.402  $45725 347,040/ _$48,353|  $48,697] $49,317
2012 $39.526]  $41,063] ~ $42,602]  $43,947 $45290(  $46,639 $47.980  $49,320|  $49,671| $50,534]
| 2013 " |  $40,316]  $41,885) 43, 454 $44.826] 546,108 | $47,572 $48.940)  $50,306] ~ $50.684| $51.797| o
2014 | 541,133 542]2.2; $44.323] 845722, " $47,120] $48523]  $49.979 $51312]  $51.678] 953,002
; : ] R L
S B sl M S P S S s Sl
I R _2010,2% for all STEP 9 has added $335.00 on top 2% to create STEP10| N ]
R | 2011/2% for all STEP 10 has added $278.00 on top 2% *4 - )
N 2012(2% for all STEP 10 has added $231.00 on op2% | b T T
- 2013siraight 2.5% I L R B
! ! 2014hra|gm 2.5.% ! , ; , , ' Jr f

26



LEVEL 16 _[TEAMSTERSLOCAL 11 _ __ SALARY GUIDE _ L, 42010 T
' ‘ ! ; T0 I Incraase '
TeTEe b e o - S S o et T S — —
TITLES Inspector Road Opemngs : Jr* i 3/31/2014 200% ‘
THILES . napactor Roa e B il Rl et
——— — l —— - v — e __v«;.__.‘. — ’ —_ —_—— - R T o T — - - — —
- TsTER Jf‘ STEP | "STEP ffi STEP ! STEP | STEP | ; STEP T STeP i~ STEP STEP I~
LEVEL16 ~ 1 [ 2 "3 1774 T g 6 7 8 | 1
2009 | $38,446] ssg.ags;‘ 541.347f 542.67111r $44,012| séis.usi us.?ﬁﬂ‘ "54'8,015‘ $49,351 %dnint Célt_ract
6, 542, & 13 $B015 549,351 Current Contract
IS B S R R : SR T -
_.2010 {L B 539,213, $40.694] ' $42,174|  $43,532,  $44,802]  $46, 253] 847607 " $48,975]  $50,338 $50. 673
2011 i $39.999| $41508;  $43,017,  $44,402' _ $45790,  $47.178i $48,560| ~ $49,955! $51,345 $51.964.
2012, $40,799] $42338] $43878]  $45,200] _ $46,706]  $48.122 $49531]  $50,954] _ $52,372] $53 2357_ ]
| 2013 T 77S41,615]  $43,185]  $44.755|  $46,198] $47. 47,640  $49,084] " TS60521,  $51,973' $53410] $54. 566
14, $42447]  $44,048]  $45650  $47,120)  $48,593, $50. ogg 851532 §53012] ~$54,487] $55, 9_30 ]
- — .v____;_, —_— i —— J — — PR —_— .._‘L_, [P
_‘ff;j;: | 201002% for Al STEP_ § s addad $335.00 on top 2% to create STEP10] | R
R 2011,2% for all STEP 10 has added $278.00 on top 2% | . b
i - 2012{2% for all STEP 10 has added $231.00 on top 2% - +‘ T -
T 2013 straight 2.5.% R AN IR P
[ 2014 |straight 2.5.% | ; )
LEVEL 17 'TEAMSTERS LOCAL 11 SALARY GUIDE ' 4112010 i
R e oo T R
A R _j L _TO | Increase :
TITLES |None | o ’ 0 | 33112014, 200% | B
i E— 1 j i
- ~ STEP STEP STEP STEP | "STEP | STEP . STEP STEP | "STEP i STEP |
LEVEL 17 i 2 . 3 | 4 i 5 f 6 | 7 8 9 P10
_ 2009 $42.625  $43.980]  $45.340 $46,708|  $48,070]|  $49.430 $50,791]  $52,149]  $53,516] |
2010 |  $43478| $44,860  $46,247] 347,642  $40,031. $50,419° $51807| $53,192| — $54,586| $54,921]
2011 344.347]  $45757) 47,172  $48,505]  $50,012 (851,427, T 852,843]  $54.256]  $55.678| $56,297
| 2012 $45234| $46,672|  $48,115  $49,567.  $51.012]  $52.456 $53,900]  $55,341]  $56,792; $57,654
2013 $46139!  $47,605'  $40,077]  $50,558]  $52,033]  $53.505 $549781  $56,448]  $57,927. $50,095
2014 | $470617  $48,557 _ $50,050]  $51,569]  $53,073]  $54 575 $56,077]  $57,577.  $50,086] $60,573
- - '
] | __2010{2% for all STEP 9 has added $335.00 on top 2% to create STEP10 - b _
| .. _L__ . 20112% for all STEP 10 has added $278.00 on top 2% I o 171 -
L e 2012)2% for all STEP 10 has added $231.00 on top2% | L
! - 2013,stra|ght2 5% S ! ! ]
I 2014 straight 2.5% T ! [

27
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LEVEL 19 TEAMSTERSLOCAL11  'SALARY GUIDE Lo4motol T )
| N L L 7 TO i Increase ! ! i
U S IS A — , .
TITLES  Carpenter e 4 i ,3/,31/?9.14,..,,3_-99£ e ]
|Electrician L — b e o ; o ]
iMechanic Dieseli141 | i ,
L. ___|Mechanic Diesel/141 ‘S PO D + ———
_Plumber . S B N 1
[ {Roofer ! B o : ]
Sign Maker2 =~ | i | o 1 o
| Isr.Welder 1 T ) ]
— — | | | ~ .
T STEP | §TEP | STEP STEP STEP | STEP ~_ SiEP STEP STEP STEp ! T~
LEVEL 19 1 T2 3 4 5 6 7 8 9 10 |
I t
2009 $43837]  $44.856] $46415]  $48.220| _ $49,537|  $51,084 $52,899]  $53,285  $54,692|Current Contract
B t
2010 _ $44714] " $45753] $47,343]  $40,184]  $50528]  §52.118] $53.857 $54,351] §55,786; $58,121
2011 $45608,  $46.668] ~ $48,200]  $50,168]  $51.538] _ $53,158] $55036]  $55.438]  $56,902| $57.521
~ 2012 $48.520: $47.602]  $49256  $51,171]  $52,569,  $54.221, $56,137)  $56,546]  $58,040| $58,903] |
2013 $47.451) 848,554 $50,241]  §62,195]  $53.620]  $55.306 . $57,260)  §57,677|  $59,200] $60,375
2014 $48.4001  $49,525:  $51246] $53239]  $54,603] $56.412 $58,405| ~ $58,831|  $60,384] $61,885
T i
! ] B
i 2010{2% for all STEP 9 has added $335.00 on top 2% to create STEP10 __”r: o
! 2011}2% for all STEP 10 has added $278.00 on top 2%
T . 2012|2% for ail STEP 10 has added $231.00 on top 2% o
 2013|straight 2.5.%
2014!straight 2.5.%
LEVEL 20 TEAMSTERS LOCAL 11 |SALARY GUIDE | 4/112010] Rl J’ !
PR A A e 70 [increase T
TITLES | NONE ; Jr 1 313112014] 2.00% | |
—_— —— - = S
R N | _ﬂ:__ L . _M_,.r‘ SR SR 3 e
| STEP T "sTep | &7EP | TSTEP | &7EP [ &ieP | STEP | STeP ' &TEP | STEP -
LEVEL 20 : T 7 2173 3 5 8 7 8 T 9 10
, { : 1
2009 $45348]  $46,841] $48,237]  $40,630]  $51.028 $52422] ~  $53818]  $55213]  $56,508,Current Contract
| 2010 | $48,253| ®a7.778]  $49.302 $50623,  $52,047] _$53470,  §54,.894]  §56317] $57,730] $58,085]
2011 . $47,178] $48,733! _$50,186]  $51,635|  $53,087 $54.540! §55902|  $57.444]  $58,885] $59,504
2012 . $48,122] 7540,708] $51,189]  $52,668] 54,149  $55.631 $57,112]  §58502°  $80,062] $60,025 B
2013 | _ $49.084|  $50.702] $52.213] 53,721  $55.232]  $56.743 $58.254]  $50,764'  $61,263 $62,448 )
2014 . 350068] _ $51.716| _$53,268]  $54,798]  $56,337|  $57.878]  $69.419 " $60.960 $62,489] 354,010
S A S L N (Y U S I S
o 2010|2% for all STEP 9 has added $335.00 on top 2% to create STEP10 )
| 2011/2% for all STEP 10 has added $27800ontop 2% L__ !
D 2012,2% for all STEP 10 has added $231.00 on lop 2% LT R
A“ﬂ 2013straight 2.5.% [ - R o
2014]straight 2.5.% 5 N -'{‘
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LEVEL 21 'TEAMSTERS 7LO'CA;L 11 'SALARY GUIDE 4ot - -
e S N (N P
TITLES Sr.Carpenter . | ~—~—  — /77 3/31/2014]  2.00% L
_____|Sr.DesignLet & Processing | R . o L g
Sr. Mechanic/Diesel| T ' -+ ' ]

L.~ [ Duth fetchihulbinbdeuhoiunt syt INUEE U SN U S - SR
,-_ww‘-g, S D e R B e
[ sTep T STEP | STEP | siEP , STEP | STEP §TEF 1 STEP ! sTep | stEP | .

LEVEL 21 1 2 3 | 4 5 6 2 N N R T o

: , . .

2009 | $46841]  $48240| $49.630  $51026]  $52422] $53,818,  $55213.  $56,600,  $58,005,Current Contract

R e &

[ —— - B . 1 [T S —
2010 | $47.778]  $49.205|  $50,623]  $52,047,  $53470 _ $54.884]  §56.317|  $57.741

_.559,165|  $59,500,

2011 $48,733]  $50,188]  $51,635] $53,087]  $54,540°  $55.9902 $57,444|  $58,896| $60,348| $60968] |
2012 | "$49,708]  $51,193]  $52,668]  $54,149]  $55631.  $57,112 $58,592|  '$60,074] _ $61,555| $62,418
2013 $50,702 $52,217'  §53,721]  $55232]  $56,743]  $58,254 $50.764]  $61.275  $62,786/ $63,979

__2014 $51,716; $53,261 $54,796 $56,337 $57,878 $59.419 $60,960 $62,501; $64,042  $65,578

N { L
2010|2% for all STEP 9 has added $335.00 on top 2% to create STEP10
20112% for all STEP 10 has added $278.00 on top 2%

2012]2% for all STEP 10 has added $231.00 on top 2% I R
o o 2013]straight 2.5.% ! O
i . 2014]straight 2.5.% 1 .
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